IRecover Services, LLC

Employer Readiness Brief

Recovery-supportive workforce stability through structure, clarity, and retention systems.

What readiness means

Recovery-supportive employment is not about lowering
standards. It is about building a structured environment where
expectations, support, communication, and early warning
signals work together before instability becomes turnover.

Structured onboarding

Clear first-30/60/90-day expectations, attendance pathways, and support
touchpoints.

Retention-aware support

Human-led check-ins designed to identify risk early and keep work stability
intact.

Pathforge integration

A workforce stability layer that connects employers, support systems, and
recovery-ready candidates.

Use this brief as a conversation starter for demo calls, HR teams, workforce
partners, and leaders evaluating recovery-supportive hiring.
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Before a demo, align on these questions

Where does turnover or attendance instability show up
most often?

What support exists after a candidate starts work?

Who owns the first 90 days: HR, operations, staffing, or no
one?

How are risk signals escalated before job loss occurs?

What would make a pilot successful for your team?

Recommended next step

Book a Pathforge demo to review workforce stability goals,

employer readiness, pilot fit, and practical next steps for
building a recovery-supportive retention system.

Legal note: iRecover Services, LLC is not a medical or clinical treatment
provider and does not guarantee job placement. Employment decisions are
made by partner employers.
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